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L | Hoalth Sarvice
o 2 Eropboyers Aqurcy

Heeith Servicy Foaplayery Agency

€364 Aduinide Rosg
Dunin 2
24™ July 2000 Tk 01 662 6966
Fax: 01 642 6977
- To All Personnel Officers: Health Boards . ok info@hsanie
Voluntary Hospitals : A

Mental handicap Agencics

Re: (a) Incremental progression non-nursing staff
. (b) Uasocial hours premium for noR-pursing staff

Dear Colleague. ‘
Please note that the following has been agreed in relation to the above:

f' - (@) Incremental progression non-nursing stafr:
The Pant-time Workers Agreement (1993) allowed for incremental prognssioﬁ to be
applied to part-time warkers up t0 a maximum of the (5™) point on the relevant scale
on a phased basis.

Following consideration it is proposed that barrier point (5™) as previously applied to
part-time and temporary whole-time staff will be amended as follows:

¢ Swffwill be affarded the 6* point as and from their appropriate incremental
datainl999mdwillmhmuenﬂypmgressthmughxherelevamscdconan
annual basis consistent with full-time permanent staff.

* Inrelation to part-time staff they must have a minimum weekly woek
commitmm:of&hominmeprecedingyw.

P .
b (b)  Unsocial hours premium for 8oa-aursing stafl
' Non-nursing staff will be afforded the premium payment with effect from 5™
December 1999 as follows: '

Time and 1/6™ payment between 6.00pm and 8.00 pm. This payment only applies
whaethchours’tS.OOpmm8.00pmareworkadaspanot‘ashiﬁof8hommmon.

ThcamriiteletterofmctionisinthcproccssofbcingismedbytheDepunnm
of Health & Children. ‘
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